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Home Instruction for Parents of Preschool Youngsters




Staff Questionnaire

In an effort to acknowledge what is done well and where improvement is needed in HIPPY, we would like you to take a few moments to answer the following questions.  It is important that these questions be answered in an honest, thoughtful manner, therefore, names are not needed. The first portion applies to your immediate supervisor, the latter portion to the program in general. Please answer by checking the category that best describes how you feel.
	Immediate Supervisor

	
	most of the time
	sometimes
	almost never

	I feel that she or he:
	
	
	

	Lets me know what is expected of me.

	(
	(
	(

	Provides me with good training.                 
	(
	(
	(

	Is sensitive to my needs                           
	(
	(
	(

	Is respectful to me.                                     
	(
	(
	(

	Is respectful to co-workers / clients            
	(
	(
	(

	Is consistent when applying discipline        
	(
	(
	(

	Is fair when applying discipline              
	(
	(
	(

	Is a good leader                                          
	(
	(
	(

	Is a good role model                                             
	(
	(
	(

	Helps me to be aware of / develop my skills
	(
	(
	(


	HIPPY Program

	
	most of the time
	sometimes
	almost never

	I feel that HIPPY:
	
	
	

	(Organization Name) is a good employer.

	(
	(
	(

	Provides me with good training.                 
	(
	(
	(

	Is sensitive to my needs                           
	(
	(
	(

	Is a program I’m proud of.                                       
	(
	(
	(

	Supports me in my goals.                                         
	(
	(
	(

	Does what it says it will do.                           
	(
	(
	(

	Helps me to develop my skills.                                 
	(
	(
	(

	Is interested in ME and my welfare.

	(
	(
	(


I need more training in 

















I wish my supervisor would provide me 















I wish HIPPY would 

















My supervisor is 
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